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Slowing secondary education has long-term effects

Certain profossions are experbencing
acure skill shortages. The mist affected

indnatries are accovmting, health care
and information technology
These fielis have an increased demand

et lack the necessary supply of
talented professionals. A slowing
in secomdary education is a key
cause afl this shartage.

Today's white-collas scono
requires sdditional hlﬂﬂvstﬂkd
prodeasionals, which creates a
shartage in professtaonal labor. In
1908, 40 percent of the work foroe
was white collar, but in 2001, pro-
Teszionals made wp mare than
3 pereenl of The wark foe

et of the kighly traimsd
boomver gemeration, By 2000,
30 llicoy peophe currenthy work:
ing will be clder than 55, nndrmmﬁr-
ing baby boomers will be replaced by a
smaller generation, This smaller poal
af workeers comibined with a glowing in
secintary education results inoa skillsd
wirker gap

Todas, &5 percent af Americans
&5 vears old and older have a kigh school
diploma. However, only 28 percent of
rhmmﬂs}nm a bacholor's degree,
and that number is shrinking, Only 15
pereent of today's high school seniors
will have a bachelor's degree in six

The 5 Is also facing meregyw Tyra Tutor

yEirs.

I Jacksonville, the perceniage of
peaple with a bachelor's depree ks only
I pereent.

Those numbera ave anly compotumded
by the declining graduation rates for key
profeasional fields, such as accounting

Viewpoint

and trboresation technalogy

The rumsber of sccountants has ve-
mainpd relatively umchanged for several
years, at abonst 131,000, bt the number
of public companies has grosn more
than 2 pereent in the previous 10
years. Meanwhile, past-Enron e
[arms, incloding Sarbanes-Oxley
lepislation, have anly increassd
the meed for pablle Accoumtants,

ttaring public compantes

Recognizing this need, the Big
Foar firms — Dielojtte & Touche,
PricewaterhouseCoopers, Ernst
& Young and KPMG — have start:
e oulreach programs L
atelghth graders. Each hopes to
pronste Accountig A3 8 b
Ly showing students low and
winy their seTvices are needed.

The information technology sector
alan faces a skilled worker gap due to
its history af uncertainty Petween 1990
arud 1985, IT graduation rates soared
by mare Lhan 25,000 sludents. However
ravtes el e frar 1983 1o 1995 becajss
amidenits fearad these wese 1o Jobs due to
the Large bl of svaitable labor after
the parly 1980, The result was an acube
skl shortage before 2000,

There was anather increase in IT
grafuates in 2000 hut those rates
drapped again by 2005 becaiise of new
fears argind a slowing soonomy and the
olfzhoring of 1T jobe.

Another factor coltribarng to tse de-
clime in qualified IT labor ks the fact that
many COBOL programmers are reach-
ing retiement age. More than
T percentof business data is processed

who play an essential role in mon-

i the COBOL computer propramtiting
language, bt some colleges no longer
teach COBOL. North America will expe-
rience A 13 percent decrease in program-
mers over the ne four years,

Mursing is another ficld that needsa
sharp increase in availahle labar. Enroll:
menls in nursing proprams would have
1y nerease by af beast A0 peorcent annu-
ally to replace those sxpected to lnave
the works ferce through petirement, Hy
2010, the 115 will necd another 1 nmllion
nurses toreet pxpected demand,

Retiring nurses areonly part of the
problem. Many states, nuch as Califor
nia, have passed lepislation that reguires
a narse- l-patient ratio ol 16, Like the
efTact thatl Sarbanes-Oxley legislation
has Bad ot the accomnting sty thts
nuarslng leglalation will aleo increase the
demand far qualdicd nurses,

Fluctuation in gradaation rates can
hivve lang term effects on our sconomy
s well We must find ways to encourage
secondary education in key fields, other.
wise e 1.5, may fuee a shorifall of
1 mEl o akitled workers by 2o,

Professional labor will contiae to
e s integeal part of the economy amd
today’s students need o atart preparing
far the funare

As the need for professional labor
expands, s does the acceptance of tem-
parary placement firms. In the (18, tem.
parary placement penelrabes anly 2 por-
cenlof the wanfarm payroll, Howeves,
the Unibbed Kingdosn shows a § percent
pemetration, There ks plenty of voom
for additional growrth in the temparary
placement sector hers i the U5

Many culfural changes hive contrib-

wted to the rise i tesmporary placement
firms The decline of the “readitional”
career path Leads the pack.

Prople are no konger spending 10 or
more pears ai the same job, and it has
hecome relatively acorplable for people
Lo jump from job b job,
placement provides individueals wits
expogure bo different industries and
copanies.

The tetnporary worker alao has move
fiedbility when it comes to spending
timae with his or her family Many people
got health-came coverage through a
sgose, which means they donot needa
traditional career that includss benefits.
Plus, many slaling companies aller bem-
parary employess health-care coverage,

Tertporary workers also have greater
earning potential because tepnporary as-
sgnments are continually being renego-
tiated hased on up-to-date demand

The Federal Reserve Bank of New
York has said, “the rise in temparary
hiring i one of the big structiural shifts
redlefinivg (he job markel ™ The tempo
rary worker bas mose control ad fres
e tsan e traditional employes,

Geaduates will lave pove control
and freadom over thedr caveers if they
anter intn the bot job sectors. The need
fior white callar worleers is expected to
increase and therefore, individuals in
thase fields will reap the benefits of sugp-
ply 2ol ez,

Tyra Tuttor i3 sersiar Lice prestaent of ear-
povube developanent for MPS Croup Ine,
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